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Summary:
· Experienced Resource Executive with a demonstrated history of working in the USA, staffing and recruiting industry. 
· Skilled in Microsoft Word, Technical Recruiting, Screening, Management, and HTML. 
· Experienced in working on US Tax Terms W2, 1099, C2C (Corp-Corp).
· Experienced in working with US Citizens, Green Card Holders, H1B & EAD’s (OPT/CPT/H4/L2/E3/K1).
· Conduct searches to find qualified resource via recruiting tools like: Monster, CareerBuilder, LinkedIn, Job Diva etc.
· Proficient at successful sourcing of candidates via Internet sources using BOOLEAN Search Strings and online resume database including Google search and LinkedIn search.
· Gained valuable cold calling and sales process experience in a fast-paced environment
· Created and maintained positive relationships with candidates.
· Utilized innovative search strategies in a tight marketplace and pursued alternative methods to locate niche or difficult skill sets.
· Wrote appealing job ads and promoted positions through social media strategy
· Excellent technical aptitude with attention to detail
· Highly organized and able to manage multiple tasks at once
· Good Team player with Interpersonal, good verbal and oral communication skills in English.

Professional Values and Goals:
· To work with highly skilled and motivated peoples and to learn new things.
· To work in environments where people are judged by skills.

Recruiting / Staffing Tools used:

· US Staffing: Monster, Dice, CareerBuilder, Ceipal, JobDiva, Indeed, LinkedIn 

PROFESSIONAL EXPERIENCE:
Resource Consulting’s Inc.
Designation: Lead Talent Acquisition					Feb 2024 – Present
Reports to: Account Manager
Lead a team of 5 Recruiters
· Involved in full cycle of Recruitment Development Life Cycle (RDLC) like sourcing, identifying, telephonic interviews, screening, qualifying and negotiating rates, internet searches, performed checks, identified opportunities, candidate selection and preparing candidates.
· Identify and qualify high-quality candidates who are precise fits for job orders sent by our clients.
· Contact candidates through phone calls and e-mails to determine interest and availability.
· Conduct in-depth phone interviews to qualify candidates, negotiate salaries or rates, and schedule interviews.
· Work with candidates throughout the recruiting process from candidate submission, scheduling interviews, compensation negotiation, offers, and onboarding.
· Interact with clients to develop recruiting strategies and build long-term relationships.
· Build a pipeline of candidates who can be considered for future job orders and generate referrals.
· Maintain daily and weekly client reports.
· Work closely with and assist senior team members.
· Work extensively with Recruitment Tool Monster, Dice, LinkedIn and ATS used Ceipal and Job Diva
· Have good experience working in IT industries requirements like Business Analyst, QA Analyst, Network Engineer, Windows Administrator, AWS Cloud, Service now, Java, .NET, php, User Interface Developer/Architect etc.
· Worked on W2, c2c and 1099.
1 Point System LLC                                                                                                	Feb 2022 – Feb 2024
Designation: Lead Recruitment Specialist
Location: Lucknow
Reports to: Account Manager
· Involved in full cycle of Recruitment Development Life Cycle (RDLC) like sourcing, identifying, telephonic interviews, screening, qualifying and negotiating rates, internet searches, performed checks, identified opportunities, candidate selection and preparing candidates.
· Worked with client Wolters Kluwer, Morgan Stanley, Federal Reserve Bank and Charter Communications etc.
· Worked on US requirements.
· Work extensively with Recruitment Tool Monster, Dice, LinkedIn and ATS used Ceipal and Job Diva
· Have good experience working in IT industries requirements like Business Analyst, QA Analyst, Network Engineer, Windows Administrator, AWS Cloud, Service now, Java, .NET, php, User Interface Developer/Architect etc.
· Worked on W2, c2c and 1099.
IDC Technologies LLC			                                                                           Jul 2021 - Feb 2022
Designation: Sr Technical Recruiter
Location: Lucknow	
Reports to: Account Manager
· Understanding IT Job recommends/Requirement and searching resumes.
· Handling the full cycle of recruitment -- source, screen, validate, offer, and close resources for job requirements.
· Work extensively with Recruitment Tool Monster, Dice, CareerBuilder, Indeed, Database (Dice), Referrals, LinkedIn Search, LinkedIn Groups, Google Advanced Search & so on
· Experience in international Recruiting/Staffing/Consulting Business across US.
· Discussing Hourly Pay or Wage Rate along with Shift timings with Candidates.
· Sending Rate confirmation/RTR emails and receiving acceptance email from candidates &employers.
· Coordinating the available time slots / calendar between Candidates/Contractors/Consultants with Technical Team for Technical Phone Interview / Skype / Face Time / Zoom / Blue Jeans / WebEx Interview.
· Scheduling In-person interview (Interview Invite / Call Letter / Calendar Invite) for shortlisted candidates by with Client
· Prepare candidate for Interviews and giving them a reminder.
· Coordinating with Business development managers and Account Managers to receive feedbacks from Technical Team.
· Coordinating with specific AM/DM and BDM to get feedbacks after/Post interviews.
· Discussion on joining dates and discussing notice period.
· Coordinating with HR Operations team for On-Boarding formalities.
· Provided weekly and quarterly submittal record using MS-Excel to clients and management regarding the performance statistics.
· Maintain positive working relationships with employees/consultants and all levels of management to successfully recruit through employee referrals.
· Also keep the track record of resumes, so that if another client needs a candidate of same requirement, then check his availability with the position and submit.

1 Point System LLC	 					                                    	 Nov 2019 - Jul 2021
Designation: US IT Recruiter 
Location: Lucknow	
Reports to: Account Manager
· Involved in full cycle of Recruitment Development Life Cycle (RDLC) like sourcing, identifying, telephonic interviews, screening, qualifying and negotiating rates, internet searches, performed checks, identified opportunities, candidate selection and preparing candidates.
· As a Recruiter responsible for the full hiring cycle, including sourcing, pre-screening, conducting personal interviews.
· To assess the candidate's suitability, Attitude, communication skills etc. and all follow up actions thereafter till the closing of the position
· Qualify candidates for job requirements, determined candidate suitability by evaluating requirement, negotiate compensation package, assessing relevant experience, skills and personal qualifications.
· Maintenance of database in Excel for tracker (Position, candidates, submittal, interview) and documenting, including high to low profile personnel.
· Submitting candidates on different tax terms like W2, 1099, C2C basis. Recruiting US Citizens, Green Card, EAD's, TN, E3 candidates, with different tax terms.
· Experience on various portal like Monster, Tech fetch, Career Builder, LinkedIn.
· Responsible for checking, negotiating terms and rates for each project, coordinating the interview process, extending offers, and closing candidates
· Regularly in touch with the consultant, employer and the sales manager regarding the updates and status of the positions.
· Have good experience working in IT industries requirements like Business Analyst, QA Analyst, Network Engineer, Windows Administrator, Service now, Java, .NET, php, User Interface Developer/Architect etc.

GrayGraph Technologies LLC					                                     Feb 2019 - Nov 2019
Designation: US IT Recruiter 
Location: Lucknow	
Reports to: Lead & Account Manager
· Build and Maintain candidate’s relationship, pipeline, and proven ability to self-manage multiple positions by sourcing, screening, qualifying, coordinating, interviews, negotiating and closing candidates.
· Responsible for recruiting qualified professionals interested in Corp-2-Corp, W2 and Contract-To-Hire type employment.
· Interaction with US candidates, understanding profile, making them understand job role, taking preliminary interview, and confirmation for forwarding their resume for relevant client.
· Responsible for sourcing and screening candidates in many different disciplines using various Internet 
· Responsible for arranging sources like Dice, Monster and social media as well as my own resource database for recruiting. The interview schedule for qualified candidates.
· Submitting candidates on different tax terms like W2, 1099, C2C basis. Recruiting US Citizens, Green Card, EAD's, H1B, TN, E3 candidates, with different tax terms.
· Involved in posting jobs, posting the resumes in various job sites and sourcing the right candidates for the suitable requirements. Research-based passive candidate sourcing experience.
· Helped recruiting process by interviewing and extending offer of employment to senior level candidates.
· Worked for all types of IT requirements like Software developer, web developer, application developer, Project manager, Business analyst, Tester, Technician, etc.
Softek Sources LLC                                                                                                		Jan 2018 - Feb 2019
Designation: Technical Recruiter
Location: Lucknow
Reports to: Account Manager
· As a Recruiter responsible for the full hiring cycle, including sourcing, pre-screening, conducting personal interviews.
· To assess the candidate's suitability, Attitude, communication skills etc. and all follow up actions thereafter till the closing of the position
· Full life cycle of recruitment (screening resumes, technical queries, interviewing, closing of the candidates and responsibilities till joining of candidates) and my job profile is to find the best candidates possible for all the requirements.
· We get by the clients by the use of job portals like Monster, Techfetch etc. & also by LinkedIn and Groups to provide the best suitable consultant for the requirements.
Personal Details:
Date of Birth: Nov 5, 1995

Gender: Male

Marital Status: Unmarried/Single

Nationality: Indian
Language Proficiency: English, Hindi

Strength: Positive Attitude, Loyal, Hardworking, Adaptable, Time Management, Patience

Hobbies: Playing Cricket.
Education: Bachelor's degree, from Chhatrapati Sahu ji Maharaj Kanpur University in 2015

Declaration:
I hereby declare that above furnished information is correct up to my knowledge and I bear the responsibilities for the correctness of the above-mentioned.

Date: ……………….	Abhishek Yadav
